
 

Media Release 
 

 

 

16 April, 2019 

 

ALL ABOARD – LOCAL LEADERS AND TRAINING PROVIDERS CAN DELIVER THE 

GOODS  
 

Mr Jonathan Barr, Head of the Employment and Skills Unit within the OECD, was a guest of Dr 

Rob Lang, Chair RDA Sydney at a round table event hosted by the Institute of Public Policy and 

Governance at UTS in Sydney.  Mr Barr was in Australia to release an OECD report entitled 

Engaging Employers and Developing Skills at the Local Level in Australia.   

 

Mr Barr provided an overview of his research, lessons learned from Australian case studies and 

highlighted the important role local leaders can play in designing education and on-the-job 

learning programs to better align skills training with labour market demands.  

 

Noting that the uptake of vocational training in Australia had declined by more than half since 

2010-11, down from 376,800 to 164,000 in 2016-17 (OECD), Mr Barr issued a reminder that a 

rapidly evolving global economy required, now more than ever, a robust training sector and 

called on stakeholders to strengthen Australia’s education system. A sentiment echoed by Dr 

Lang. 

 

After the event and drawing on his leadership and human resource management expertise, Dr 

Lang reiterated Mr Barr’s recommendation to broaden participation in “quality apprenticeships” 

and said “young people need access to mentors, flexible training options and exposure to 

leaders to develop the skills they need to compete to today’s global marketplace.”  

 

Calling on local businesses, Dr Lang said, “employers and industry groups have the expertise, 

resources and a responsibility to contribute to education and training programs and in doing so 

have their say in the creation of a future labour market.”   

 

Whilst acknowledging that there were barriers to participation in “employer-led training” Dr 

Lang said, “there needs to be more regional support and incentives to encourage local 

businesses and community leaders to work collaboratively with training providers and create 

customised training options.”  

 

Citing the success of STEMship, a program that focuses on building relationships between 

industry and employers in the Hunter area, Dr Lang said, “There is a role for both local 

businesses and regional development boards as it is in their interests to contribute to the 

creation of a flexible and agile labour force.”  

 

Dr Lang said, “It’s time for all stakeholders to hop on board, work together and design work-

based integrated training programs and deliver better outcomes for all.”  
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Editorial Notes 

 

RDA Sydney is part of a network of national regional development bodies, overseen by a local 

Committee and Chair appointed by the Australian Government. We receive funding from the 

Australian Government, and source other funding to deliver projects that align with our charter of 

investment attraction, economic growth and jobs creation. 

 

Our primary objective is to work with local stakeholders (private and public) to advance economic 

development and employment growth across Sydney. We have detailed knowledge of the Sydney 

region, supported by up-to-date economic data and access to multi-sectoral expertise. 

 

RDA Sydney aims to enhance economic and employment growth across the 33 Local Government 

Areas of the Sydney region. 

 

For more information visit the website www.rdasydney.org.au  
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